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SYSTEM MANUAL

A] Principal:

I) Role:

1. Convening the meeting(s) of:-

w2

Governing Body (at least three in a year).

Sub-committees of Governing Body (as & when required but at least two in
a year). -

Local Managing Committee (at least two in a vear).

Standing Committee (at least two in a year).

H.0.D.s (at least once in a week).

Students” Council (at least three in a year).

Grievance Redressal Committee (as & when required but at least two in a

year).

. Anti-Ragging/High Level Standing Committec (as & when required but at

least two in a year).

Women Grievance Redressal (as & when required but at least two in a
year).

Staff meeting (as & when required but at least two in a year).

. Meeting with Rector(s) (at least once in a menth).

Meeting of Training, Placement and Industry Interaction Cell (at least two
in a year).

m. Other meetings as per the requirement. 2

Ensuring that feedback sessions are conducted effectively on regular basis.
. Arranging the sessions on all classes in respect of “Maharashtra Prohibition of

Ragging Act, 1999 at the beginning of the Academic Year.
4. Ensuring that required committees are formed and further observe the smooth
functioning of the Institute.

ol

Ensuring that PPPE introductory sessions for F.E. students are conducted.
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6.Taking all types of decisions, as per the directives from Management, Governing
Body, Sub-committees of Governing Body, University, DTE, AICTE, Government,
etc.

7. Discharging all kinds of duties deemed fit as head of the Institution.

II) Authority Delegated:
1) Purchases / Maintenance / Agreements or related issues maximum up to
Rs. 2,00,000/- (Rupees Two Lakh only) at a time.
2) To sanction or otherwise any kind of back dated leave which is more than two
days to the teaching & non- teaching staff.
3) To sanction or otherwise any kind of leave greater than five days at a time.
4) Authority to overrule the decisions of all other lower in hierarchy.

B] Vice- Principal
I) Role:

1. Ensuring that authority delegated to him/her be effectively exercised.

2. Ensuring that the role of Principal. defined in this manual, in his/her absence,
when charge of Principal is handed over, be played effectively.

3. Ensuring that working in all the departments is going on as per the PPPE and
System Manual taking due steps in case of discrepancies.

4. Ensuring that feedback process is conducted and handled effectively.

Ensuring that all functions in the college are organized after his/her due

endorsement.

6. Ensuring the effective result oriented working of Training, Placement and Industry

Interactions Cell.

Resolving Students’ problems which are not solved at Dean Level.

Ensuring effectiveness of AICTE, D.T.E, Jt. D.T.E, University related work.

Ensuring effective implementation of Earn and Learn scheme.

0 Gusting permission for attending duty without uniform by teaching and non-

teaching staff

A

20 e

II) Authority Delegated:

1. Sanctioning or otherwise Casual leave, Compensatory off (CO) and“duty (DL)
leave of teaching & non- teaching staff at a time for three to five days.

2. Crediting COs which are more than two and upto five days of staff for working on
holidays.

3. Taking decision about paying advance to the students for the amount greater than
Rs. 1,000/ (Rupees One Thousand only) and up to maximum Rs. 2,000/- (Rupees
Two Thousand only) per student.
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4. Purchases up to Rs. 25,000/- (Rupees Twenty Five Thousand only) at a time
subject to maximum of Rs. 2,50,000/- ( Rupees Two Lakh Fifty Thousand only)
during one financial year.

6 to 10 days leave of students at a time.

Sanction of duty leave of staff after confirmation through document.

Signing of I- Card of students on behalf of Principal.

Any kind of back dated leave excluding Deans, HODs & In charges for maximum
two days at a time.

2o L Gh KA

C. Dean Administration

I. Role

1. Co-ordination of meetings of Statutory Bodies/Committees such as — Board of
Governors, Finance, Equipment and Purchase, Sales & Disposal, Building,
Planning and Monitoring, Human Resource & Development, Research Advisory
Council/Academic Advisory, Local Managing, Standing, Anti-Ragging/High level
Standing, Grievance Redressal, Women Grievance Redressal, Transport, etc.
Nature of work is to decide dates, prepare agenda and maintain notices and
proceeding book, and related documents. This shall be done in consultation and
with approval from the Principal.

2. Co-ordination of the work in respect of accounts and related activities such as
College Budget and Utilization, other fiscal matters, signing of cheque payment
vouchers, transfer vouchers and signing of cash vouchers only in respect of Learn
& Earn Students’ Industrial Visits.

3. Co-ordination of Grievance Redressal mechanism, except student related
problems.

4, Co-ordination of Staff recruitment, retention, evaluation, welfare and sanction of
leaves, except Medical and EL.

5. Co-ordination of issues related to Stores.

6. Co-ordination of Legal related matters. i

7. Co-ordination of repository in hard as well as soft copy of staff data, general
register, result ledgers, etc.

8. Co-ordination of Students Scholarships.

9. Co-ordination of repair and maintenance, house-keeping and security related
works.

10. Co-ordination of University, AICTE, State Govt., DTE, Jt. DTE, etc. work.

11. Co-ordination of transport facility.
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12. Co-ordination of establishments such as canteen, mess, etc.

13. Co-ordination of correspondence. However, in case where if statutory signature of
Principal or Secretary, as the case may be, be taken. Also letters of invitation &
thanks shall have additional signature of Principal.

14. Co-ordination of other matters as and when referred by the Principal.

II. Authority Delegated:

1. Sanction of C.L / C.O leave of non teaching staff for two days at a time.

2. Crediting COs which are up to two days at a time of non-teaching staff for
working on holidays.

3. Release of payments under Learn & Earn Scheme.

4. Purchases up to Rs.10,000/- (Rupees Ten Thousand Only) at a time. Subject to
maximum of Rs.1,50.000/- ( Rupees One Lakh Fifty Thousand only) during one
financial year.

5. Granting permission for attending duty without uniform by non teaching staff.

D. Dean Academics
I. Role

1. Co-ordination of the development, implementation and review of College Vision
and Mission statements.

2. Preparation of the Institute Academic Calendar and effective monitoring of
implementation.

3. Co-ordination of effective implementation of PPPE and related circulars.

4, Ensuring up-to-dateness of Subject Files and Teaching Plan.

5. Ensuring effectiveness of Attendance recording by teachers.

6. Co-ordination of Feed-back of students.

7. Co-ordination of GD and MOODLE sessions.

8. Co-ordination of Students attendance and test performance communication to
parents.

9. Co-ordination of Pre-submission of students.

10. Co-ordination of Examinations at University and College level and results of
College level examinations.

11. Co-ordination of University Exam Assessment work.

12. Co-ordination of centres of excellence.

13. Co-ordination of academic programs.

14. Ensuring effectiveness of weekly meetings at Departmental level.
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15.
16.
17,
18.
19.

Co-ordination of Faculty Development Programs(FDP).

Co-ordination of communication related to academics.

Co-ordination of matters related to academics not covered in above points.
Co-ordination of Accreditation work.

Co-ordination of other matters as and when referred by the Principal.

I1. Authority Delegated:-

1.
2.

Sanction of C.L/ C.O leave of teaching staff for 2 days at a time.

Crediting COs which are up to two days at a time of teaching staff for working on
holidays.

Granting permission for attending duties without uniform by teaching staff.

E. Dean Research and Development (Dean R & D)

L. Role:-

1. Preparation of policy documents related to R & D and implementation of approved
policies.

2. Co-ordination of R & D events such as Conferences, STTPs, Workshops, Students
and Faculty Development Programs related to Research.

3. Promoting Research Publications, Patents, Technology Transfer, Projects and
maintaining records thereof.

4. Co-ordination in respect of National and International Collaborations in the field
of academic and Research Organizations and Industry and signing of MOUs to
formalize such collaborations.

5. Co-ordination of Sponsored Research, Consultancy and Testing.

6. Co-ordination of P.G. and Ph.D. Resecarch activities.

7. Co-ordination of communication related to R & D activities

8. Preparation of Budget and monitoring effective utilization of funds from internal
and external funding projects.

9. Co-ordination of R & D related Publicity & Institute News letter.

10. Conduct of Research meetings-Agenda, minutes, follow-up and maintaining
record accordingly.

11. Co-ordination of other matters as and when referred by the Principal.

I1. Authority Delegated:-
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Purchases up to Rs.10,000/- (Rupees Ten Thousand Only) at a time. Subject to
maximum of Rs.1.50,000/- ( Rupees One Lakh Fifty Thousand only) during one
financial year, related to Research & Development.

Sanction duty leaves related to Seminars, Conferences and R & D activities to
teaching and non teaching staff.

F. Dean Students

I. Role:-
1. Preparation/modification of policies related to students and implementation of
approved policies.
2. Ensuring maintenance of Ragging Free Campus and co-ordination of Anti —
Ragging Session.
3. Act as a Proctor of the Institute.
4. Co-ordination of students’ activities such as Functions, NSS, Industrial Visits,
Sports, Cultural, Students Development Programs, etc.
5. Ensure discipline in and outside of the Institute.
6. Act as a liaison with parents/guardians about the students’ progress.
7. Co-ordination of Parents’ meets.
8. Co-ordination of Alumni Affairs.
9. Sanction of students leaves up to 5 days maximum.
10. Co-ordination of Upkeep and up-gradation of library.
11. Co-ordination of Students Council related activities.
12. Resolving problems of the students not settled at departmental level.
13. Co-ordination of publication of College Magazine.
14. Co-ordination of students Grievance Redressal mechanism.
15. Co-ordination of communication in respect of students® functions and activities.
16. Co-ordination of preparation and utilization of budget in respect of students
activity and sports.
17. Co-ordination of other matters as and when referred by the Principal.
I1. Authority Delegated:-
1.  Maximum up to five days leave to the Students at a time.
2. Solving students’ problems which are not solved at HoD level.
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G| Dean Training, Placement and Industry Interactions (Dean TPI?)
I. Role :

1

e

10.

11

il

13.

14.

5.

16.

17.

18.

Plan and act as a marketing/ representative person of Institute to industries.
Maintaining up-to-date data in respect of academic performance of  all the
students of our college in format(s) required by the industries.

Prepare/oblain/create classified list/database for industries in different areas.
Ensuring that in house training sessions from our faculty be arranged for the
students during vacation.

Ensuring that proper coordination is maintained in respect of Training &
Placement among all the departments.

Ensuring that students are motivated for training in various industries and record
be maintained accordingly.

Engaging at least one lecture for each class of SE and TE students each semester
and should introduce the students to current market trend and their expectations
from the fresher’s and should motivate them for personality development
activities. He should maintain the record accordingly.

Arranging and coordinating the in house training activities for the students as well
as staff for the remote and sparse areas of strength, if required, from expert
persons in industry/academics.

Arranging Entreprencur Development Program (EDP), with the help of experts/
Govt. bodies, at least once in a year.

Ensuring that, in addition to placement, students are motivated for other
competitive examinations for higher education such as GATE, GRE, TOFEL,
GMAT, CAT etc.

Ensuring that ample number of aptitude and technical test papers are made
available.

Ensuring that industrial visits are made for promoting Training & Placement
activities.

Ensuring that PP'T" presentation concerning the profile of college be prepared and
maintained up-to-date.

Ensuring that hospitality as per the culture and tradition of this Institute is
extended to guest coming for session or placement.

Ensuring that feed back is obtained from the employers about the working of our
students and record be maintained accordingly.

Ensuring that students are well prepared from the point of view of Aptitude Tests,
Technical Tests, GDs., Personal interviews and presentation etc.

Ensuring that proper notices regarding arrival of company are displayed; students
arc informed well ahead about the profile of the company visiting and their
requirements, if possible.

Preparing whole list of out-going students every year and keep track of their
progressive career. The record should be maintained accordingly.
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Page 7 of 22




19,

20.

21,

22;

23

Ensuring that get-together of the ALUMNI of one batch be rearranged every year.
Get-together of ALUMNI of all the passed out batches till date be arranged every
year at appropriate location.

Creating and maintaining the database of all the passed out students of the Institute
till date and form/ enrich the ALUMNI.

Ensuring that the results of placement efforts displayed at proper places of the
institute that catch the attention of the visitors.

Preparing a report indicating number of companies visited the campus, number of
students absorbed through campus, number of students absorbed in out of campus,
the branch-wise and company-wise number of students placed in every academic
year before the start of admission process.

Ensuring that students are motivated for reading English News Papers.

24. Ensuring that students are motivated to speak in English amongst themselves.
25. Co-ordinating of Training Programs.
26. Co-ordinating of Industry-Institute Interaction.

II. Authority Delegated:-

Purchases up to Rs.10,000/- (Rupees Ten Thousand Only) at a time. Subject to
maximum of Rs.1,00,000/- ( Rupees One Lakh only) during one financial year,
related to Admission.

H. Dean Admissions

I. Role

1. Co-ordination of Admission related activities.

2. Co-ordination of visits to Schools, Jr. Colleges and Diploma Engg Colleges by
staff for Campaigning and Career Guidance.

3. Co-ordination of visits of Schools and Jr. College students to SVERI during
Olympus Function and as and when required.

4. Oreanization and Co-ordination of Activities for students of various Diploma
Engg. Colleges in SVERI like ELECTROCOMP Project Competitions.

5. Co-ordination of various advertisements viz. in newspapers, Radios, Banners at
different places, on Cable networks, ete. related to admissions.

6. Conduction of MOCK CET exam for 12" Science students.

7. Co-ordination of Pamplet distribution during CET and or JEE exams, on HSC
result day.

8. Co-ordination of Diary, Calender. Gift distribution to Schools, Jr. Colleges,

Diploma Engg. Colleges.

SVERI’s College of Engineering, Pandharpur- System Manual
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9. Inviting Principals/ Head Masters as a Guest for College functions.

10. Sending appreciation letters to the Schools/ Colleges based on the performance of
our outstanding students who have completed their SSC/ HSC/ Diploma from that
school/College.

11. Sending appreciation letters to the parents based on the outstanding performance
of their ward in our College.

12. Arranging regularly Principal/ Head Masters’ Meets in SVERI.

13. Preparation of budget related to Admission activity.

14. Co-ordination of Institute Publicity which include, apart from others, Information
Brochure, Advertisements and News in various media.

15. Co-ordination of Students’ admissions. branch transfers and related matters.

16. Co-ordination of repository in hard as well as soft copy of students’ data such as
admission records. branch transfer documents.

17. Co-ordination of other matters as and when referred by the Principal.

ITI. Authority Delegated:

1. Purchases up to Rs.10000/- (Rupees Ten Thousand Only) at a time subject to
maximum of Rs.150000/- ( Rupees One Lakh Fifty Thousand only) during one
financial year, related to Admissions.

I H.O.D.:
I) Role:

1. HOD through Principal, should ensure availability of sufficient staff well in
advance before the distribution of the load for the next semester.
2. HOD should assign the following duties to various staff and faculty in the
department----
a) Library Representative.
b) Training, Placement and Industry Interactions Representative.
¢) Time Table In-charge.
d) Test Co-ordinator,
e) PG Co-ordinator.
f) Lab In- charges.
g) Class co-ordinators.
h) Proctor Teachers.
i) Parent Teacher Association In-charge.
j) NBA documentation In-charge.
SVERI’s College of Engineering, Pandharpur- System Manual
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k) Maintenance In-charge.

I) Stationery Representative.

m) Faculty/Staft development coordinator.

n) Project Co-ordinator.

0) Representatives on Students Associations.

The role of the above activities be defined by HOD, in case it is not already defined at

9.

10.
L¥,
12.
13.

14.
59

Institute level.

Distribution of the load for the next semester before the start of vacation after
earlier semester.

Ensuring that before the start of the semester, lab manuals are

maintained up-to-date and all the setup in the labs are in working condition, and

should give occasional visits to the laboratory to ensure that the setup are in
working condition during the semester also.

Ensuring that result analysis is submitted to Principal within 7 days from the date
of making the ledger available at department level.
Conducting department level meetings in a semester of -
Staff (at least three, including semester start and end), Lab-in-charges (at least
two), Class Co-ordinators (at least two), Proctor Teachers (at least two), and Class
Representatives (at least 2) and maintaining the records accordingly.
Conducting the class-wise meeting of First 10 rankers at the beginning of the
academic year afler declaration of earlier year’s result and one more meeting at the
beginning of next semester to understand the problems/ suggestions from students
and provide additional facilities and resources to boost their morale to secure
University ranks.
Visiting each concerned class at least once in a fortnight and do the following :-

1. Verification of implementation of PPPE & System Manual and taking

necessary steps in case of discrepancy.

ti. Understanding the problems of the students and taking the suggestions, if any.
iii. Maintaining the record in respect of above.
Ensuring that Guest lectures are arranged every week.
Conducting the leedback sessions for the concerned classes and ensure the
compliance of shortcomings.

Ensuring to arrange for adjusting the load of absent teacher(s). However seeking
explanation from such teacher(s) after they join the duty.
Arranging Parents’ Meet at least once in an academic year.
Arranging conferences, workshops, STTPs, Project exhibitions etc.
Ensuring the participation of the department in preparation of the budget.
Ensuring affective utilization of departmental Budget, Ensuring effective
implementation of office orders. notices, circulars etc. coming from higher

SVERI's College of Engineering, Pandharpur- System Manual
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16.

{4

18.

19.

20.

21

23

24,

30.

31.

authorities or on behalf of higher authorities in respect of the department
requirements.

Ensuring that students present in the department without complete uniform are
with the proper permission or have fine paid receipt.

Taking monthly review of defaulters in respect of attendance and accordingly
ensure the display of notices and dispatch of RPAD letters to the parents through
the Class Co-ordinator and preserves the record accordingly.

Ensuring that there is contribution from department faculty in respect of
publishing/ presenting papers in National/ International Conferences / Journals.
Arranging the training for the staff in respect of new software, new equipments,
materials, apparatus. instruments ete. as per requirement.

Ensuring that our “Give Respect - Take Respect” policy is observed by everybody
in the department and taking due steps in case of discrepancy.

Ensuring that the staff from the department is in complete uniform. In case of
discrepancy necessary steps be taken by him/her.

. Ensuring up-to-date display boards in respect of faculty, staff position, Role of

honor. graphical result analysis, student position (Boys & Girls class-wise.) and
profiles of distinguished and associated alumni and name lists of associated
industries in National/International Level.

Ensuring that letters be dispatched to the parents well in advance before start of
the semester. informing the starting date of the semester along with fees details, if
required.

Ensuring that the records in respect of curricular, co-curricular and extra-curricular
activities related to students of the department are maintained by respective In-
charges.

. Two teachers from the department should be made to go for one month’s in-plant

training every year by rotation.

. Oral/ Practical Exam. bills be submitted to the office within one week after the last

day of Practical/Oral examination.

. Ensuring that monthly purchases under his/her authority at department level are

executed and proper records maintained.

. Forwarding the original copy received from Monitoring Committee to Hon.

Principal with specific remarks in respect of actions taken,

. Reviewing the coverage of syllabi and ensure that 100% syllabus is covered in

related subjects of his/her department.

Making analysis of the Department results immediately, after declaration of the
result by the University and taking corrective steps for the failure students.

To the extent possible, ensuring that a group allotted to a Proctor Teacher at S.E.
level be continued with up to final year.

SVERI's College of Engineering, Pandharpur- System Manual
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J) Authority Delegated:

&

i

— =0 %NS

12

L

0.
1. Signing application on plain paper by staff indicating willingness to go on

Up to 3 campus leaves in a month for the staff concerned, after confirming about
the balance during the month.

Maximum one day Casual Leave/C.O. at a time to the staff concerned.

Advance to the students up to Rs. 1,000/~ (Rupees One Thousand only) per
student.

Departmental purchases. up to Rs. 10.000/- (Rupees Ten Thousand only) at a time
subject to maximum of Rs. 1.00.000/- (Rupees One Lakh only) during one
financial year.

Department level Repairs and Maintenance worth up to Rs. 5,000/~ (Rupees Five
Thousand only), where proper procedure cannot be followed.

Maximum up to two days leave of any kind to students concerned, at a time.
Signing applications of concerned students for No Dues.

Signing of 1-Cards of the students.

Solving Students’ Problems.

Signing of quotation call letters.

leave/on duty leave.
Final Signature on No Dues form.

K] Class Co-ordinator:
I) Role:

L.

2

w0

Maintain the list of the students concerned with his/her class with Roll No., Name
of the student as well as their parents address (local and permanent), phone
numbers, e-mail id. ete.

Prepare lists of students i) staying in hostels, staying in city and coming by, ii)
college bus. iii) S.T. bus, and iv) their own vehicle. One copy of each of these
lists be given to all Subject Teachers for theory and practical.

Maintain the copy of his/her class time table.

Ensure that journal and other stationery be distributed to the students before the
end of first week of the semester and record be maintained accordingly.

Maintain result analysis of his / her class students for at least earlier two
examinations.

Ensure that xerox copy of University examination mark sheet be sent to the
parents as soon as the same is available in the college.

Prepare the result analysis report of his / her class in triplicate and submit two
copies to HOD after the result of University examination. He / She should do so
after collecting the subject-wise result analysis copies from the Subject Teachers.
Arrange for extra efforts for his/her class students, who have majorly failed in
subject(s) of earlier examination. This should be done in consultation with HOD.
Further. the records of such activities be maintained with signature of HOD.

SVERI’s College of Engineering, Pandharpur- System Manual
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10.
11.

F2

13,

18,

Ensure that attendance report and class test performance be communicated to
parents on proper address by letters. Such letters should be dispatched on or before
7" day from the last paper of the class test examination.

Maintain record in respect of leave and absenteeism of his/her class students.
Collect the absenteeism report from Subject Teachers on everyday basis and
ensure that phone calls are made or RPAD letters are dispatched respectively to
the parents of the students who are absent on the same day ( for
lecture(s)/Practical(s) or whole day ) or who are absent for consecutive second
day, before leaving the campus.

Prepare and display defaulters list on monthly basis. Further, he/she should send
RPAD letters to the parents. All such records with signature of HOD be preserved
by him/her.

Take review of syllabus coverage by all the Subject Teachers for his/her class,
from the students. on monthly basis and convey the same to HOD and ensure that
Subject Teachers go for necessary steps in this regard to cover the syllabus. The
record should be maintained accordingly.

. In co-ordination with Subject Teachers and under the guidance of HOD, initiate

and encourage for arranging guest lectures and maintain the record accordingly.

. Make analysis of the class result immediately, after declaration of the result by the

University and taking corrective steps for the failure students.

. Conduct minimum three meetings of Proctor and Subject Teachers concerned with

his/her class during the semester and maintain the minutes of the same in the
register.

. Maintain the record in respect of other curriculars, co-curricular and

extracurricular activities of his/her class students.
All record files be submitted by Class co-ordinator to HOD at the end of the
semester.

L] Subject Teacher:

I) Role:

I. Totally and effectively implement PPPE and make the students to implement the
same in its true spirit.

2. Ensure that all the students are in complete uniform and otherwise with proper
permission or have fine paid receipt.

3. Maintain Roll Call Book and control sheet on backside of it up-to-date. In control
sheet chapter wise bits taught be recorded.

4. Ensure that every concerned student has maintained separate 200 pages excellent

quality long register for his/her subject by making dated signature on first page
after ensuring details such as name, class, Roll No., subject name, Subject
Teacher’s name, Proctor Teacher’s name ete. on that page. If new/second note
book is made, it must also bear dated signature of the concerned teacher.
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10.

11.

12.

13

14.

16.

074

18.

I

21

Ensure that separate files are prepared by the students for his/her subject PPPE and
assignment write up at his/her home/room.

Ensure that students start with date and then illustrative examples and other
explanatory notes/points in the proper notebook during the lecture session.

If some student is without subject notebook, he/she be sent out of the class and
treated absent for the lecture and report to Class co-ordinator accordingly, during
college hours on the same day itself.

Report the names of absent students for his/her lecture / practical to Class co-
ordinator on the same day during college hours, before leaving the campus.

Check up PPPE/assignment write-up on day-to-day basis by making dated
signature.

Make the students to submit PPPE/assignment write-up file for final check up
before accepting the terms work.

Totally and effectively implement PPPE for himself/ herself and for the concerned
students.

Utilize Inter-college, Inter-department, and Intra-department expertise for
enriching the knowledge of the students in the concerned subject. Further, he/she
should maintain the record of all the activities done by him/her during the
semester to give maximum to the students in that subject.

Misbehavior aspect of a student be reported to Proctor Teacher, Class- co-
ordinator, HOD and depending upon gravity of the case to Principal to put before
Grievance Reddressal Committee.

Display contact time for the students of his/her subject near his/her seating
arrangement. This timing should be excluding the time for Proctor group.

. Ensure that for the missing lecture/practical, student should copy the write-up in

his/her notebook from his/her friend’s notebook.

Subject Teacher for practical should arrange the extra practices at the end of the
semester to see that all the students go for 100% completion of practical.

If some students remain absent for the test. additional test be conducted in genuine
Cases.

Ensure that students not attending the test or failing in the test should solve that
test paper including optional questions. However, this should not treat that student
present for test

Ensure timely submission of term-work by the students and for that purpose he/she
should be strict in checking/signing the journal/tutorial/experimental write-
up/assignments. etc on regular basis. rather than at the end of semester.

. Subject Teacher for practical must list and display, with proper schedule set of

experiments/assignments/tutorials/case studies as the case may be, to be performed
during the semester, at the start of the semester itself.

Depending upon the depth of practical, Subject Teacher for practical should
document and display the analysis, details of problem solving approach algorithm
clues, ete. as and when such practical is announced.
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. Subject Teacher for practical should help Lab-in-charge to prepare and display the

required information related to laboratory.

Subject Teacher for practical in co-ordination with subject teacher, should submit
all requirements consumables, instruments, equipment, systems, ete related to
his/ her subject to Lab In-charge before start of the semester.

It a teacher is absent for some meeting/discussion, workshop etc. he/she should
copy the notes from his/her friend’s diary in respect of discussion and decision
made there in,

. As soon as subject load distribution is over, Subject Teachers should verify the

availability of books required for the concerned subject and submit the demand
note and otherwise through HOD to Librarian.

. Maintain in his/her current academic file, all the documents concerning

conduction of his subject/practical. For example — copy of syllabi, university
question papers, additional question banks, new assignments, notices for tests, test
performance reports, notices for extra lectures if any, assignment lists, invitation
letters and thanks giving letters to guest faculties (from outside as well as inside),
participation in curricula development through workshops, etc.

. There should be proper co-ordination amongst Subject Teacher for theory as well

as practical, if they are different. If teachers are different, Subject Teacher for
practical should discuss with Subject Teacher for theory to make the list of oral
questions more exhaustive.

Subject teacher of theory and practical. it different. must meet at least 3 times in a
semester to ensure coordination of theory and practical. Record of the same be
maintained.

. Subject teacher of theory and practice session. it different, must meet at least 3

times in a semester to ensure coordination of theory and practical. Record of the
same be maintained.

. Prepare result analysis of his/her subject in duplicate and submit one copy to Class

co-ordinator.

Submit test marks to the Class co-ordinator within 4 days after completion of
his’her subject test examination,

Only students coming from city by S.T. bus be allowed late maximum up to 15
minutes only at the beginning of the first session of the day. If college bus is late
due consideration be given accordingly. In other cases. students should be allowed
to enter in the class/practical session either with the permission from HOD or
receipt of fine paid, irrespective of the session.

Ensure that syllabi and sufficient number of earlier University examination
question papers in respect of his/her subject are available in the library.

Make analysis of the subject result immediately, after declaration of the result by
the University and take corrective steps for the failure students.

Subject Teachers should preserve all type of records at least for last three years.
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M] Proctor Teacher:

I) Role:

I

2

10.

11.

Proctor Teacher, in addition to weekly session, should conduct 45 minutes session,
after college hours, for the concerned group students.
As far as possible from S.E. onwards. same Proctor Teacher be allotted for the
same group for 3 years.
Opinion of the Proctor Teacher be given due weightage in respect of behavior of
the concerned group students at department level.
Prepare and maintain a register of their respective group students along with
addresses (present and permanent) and phone numbers for correspondence. This
register should contain all personal data of students concerned.
Prepare a Proctor Teaching plan consisting of proctor activities and date.
Make dated signature on first page of every subject notebook ensuring the dated
signature of concerned Subject Teacher.
Ensure that class notes are regularly written by the students in respective subject
notebooks.
Ensure that every student in his‘her group has maintained separate 200 pages 5
sentences register. Further he/she should ensure that the PPPE is written from
back side in his/her own handwriting by making dated signature at the end of the
write up and also dated signature on first inside page. If new register is made by a
student PPPE write up in the handwriting of the student must appear at the back
and dated signature must be made by Proctor Teacher to ensure the same and also
on first inside page of the register.
Check 5 sentences. words with meaning and reason(s) meticulously. Find out the
mistakes, correct the same and instruct the students not to repeat the mistakes, and
then make signature on the 5 sentences write up along with giving marks out of 5,
on daily basis.
If 5 sentences notebook of a student is full, the student must be made to go for new
notebook and write PPPE again from backside and make dated signatures on first
page and at the end of PPPE write up as usual.
Following will be the exceptions for writing 5 sentences :

a) One day before semester class test and during test period.

b) During Industrial visits.

¢) One day before and during campus interview.

d) One day before and during participation in paper presentation, sports and

related activities.

¢) During P. L.

f)  On seminar and project days only for B.E.
¢) During the period of sanctioned leave.
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However, Proctor Teacher should ensure that the dates along with justification be
written by the students in the 5 sentences notebook on the day(s) 5 sentences are
not written.

. Ensure that for all the subjects during semester the concerned students have make

separate 200 pages long good quality register for each subject. This can be ensured
by confirming dated signature of concerned Subject Teachers on inside first page
and then making his/her dated signature on the same page. Proctor Teacher should
maintain record confirming that all students from his/her group have taken
signatures on all the note books. If second notebook is made for the same subject,
the same must also bear dated signatures of Subject Teacher and Proctor Teacher.

. Motivate the respective group students to follow the study approach and in

particular maintain the records in respect of efforts made and results wherever
possible.

Maintain the contact with the parents of the concerned students, through phone as
well as letters, communicating them about the progress/status of the concerned
students.

Visit Hostel/Room/Residence, as the case may be, of the students concerned with,
his/her group to establish and strengthen good report and for counseling academic
and overall development of the concerned students.

Prepare their respective group result analysis in triplicate and submit two copies to
HOD, one for department and second for office, within three days from the date of
receipt of Xerox copy of ledger by the respective department.

Psychologically counsel the concerned group students so as to maintain the
decorum of and discipline in the institute, in addition to helping them, solving
their academic and personal problems.

. Motivate the concerned group students for curricular, co-curricular and extra-

curricular activitics and maintain the record of the same. At the end of the
academic year two copies be submitted in the form of a report attached with copies
of certificates and other documents, if any. (one copy for the department and one
for the office.)

Maintain good rapport with parents of the students in his/ her group and also
maintain the record of feedback from parents in proper format.

. During “Function”:

1. Proctor Teacher should have full control over his/her group students.

il.  Proctor Teachers should carry their respective group students to the Function
and ensure their presence and discipline. Students be made to sit proctor-wise
by the concerned Proctor Teachers in functions. The attendance of the
students be taken by respective Proctor Teachers after the function is over.

iii. In case of students creating disturbance. Proctor Teacher should handle the
situation by noting down the names of students concerned with their group
and taking the matter to H.O.D., if required.
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iv. The Proctor Teacher should ensure that all the students from his/her group are
in complete uniform at the time of function.

v. If some student is absent, the ¢ase be reported in writing to HOD, who will
charge fine to the student and also consider this aspect as a part of behavior of
the student during the semester.

. Student not responding well at proctor level be dealt in the common meeting of

HOD, Class Co-ordinator and Proctor Teacher.

It Proctor Teacher wishes to go on leave. he/she must also adjust his/her load
related to proctor work. Leave be sanctioned by H.O.D./Vice-Principal/Principal
alter ensuring this.

Proctor Teacher should maintain fee record of work performed in respect of above
points.

N] Laboratory In-Charge:
I) Role:

l.

2

L5, T i G |

1)

10.

i

SVERI’s

Submit the requirements of the laboratory for preparing the budget to the HOD.
Prepare and display the chart giving details of equipment along with instrument,
on the laboratory notice board.

Display time table for his/her laboratory.

Display the list of DOs and DON’Ts at appropriate place(s) in the laboratory.
Ensure that the concerned practical teacher(s) display the list of experiments,
exercises, assignment etc. as the case may be on the laboratory notice board.
Ensure that laboratory manual for the laboratory is up-to-date.

Ensure that the subject related charts, if any, be displayed on the wall of the
laboratory in co-ordination with subject teachers..

Photographs of great scientist related to the Laboratory/Department should be
displayed.

Ensure that entry register for students be maintained at laboratory level and entries
are made accordingly. This is apart from the attendance taken by the Subject
Teacher for practical.

Register be maintained in the laboratory for recording the material issued from the
laboratory on temporary basis.

Laboratory  In-charge should ensure that the equipment/apparatus/
instruments/systems in respect of his/her laboratory are in working condition. In
case of break down. immediate steps be taken by him/her and be recorded
accordingly.

. Ensure cleanliness and discipline in his/her laboratory.
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O] Librarian. :

I) Role:

15
2.

10.
i

12

13

Ensure that library remains open for 24 hours.

Ensure that the board giving up-to-date display of ‘Library at a glance® is
maintained in the library.

Ensure that circulation section (Issue/Receipt) is working from 7.00 a.m. to 9.00
p.m.

Compile the requirements submitted by the teacher and put before Library
Committee meeting to decide about recommendation to higher authority.

Put the proposal, to process by Library Committee before Principal for further
processing.

Ensure that books/journals are available at proper places.

Ensure that timely subscription is made for renewal of magazines/ journals.

Ensure that entry registers be maintained in library including reading rooms and
more effective use of the same is made by the students and staff.

Ensure that display of new arrivals in respect of books and journals at a separate
place in the library.

Ensure that systems and reprographics facility are in good working condition.
Ensure that syllabus and sufficient number of questions papers of earlier university
examinations in respect of all the subjects are available in the library in subject
wise files.

. Ensure that the students with complete uniform or with permission from the

authority for not being in uniform or those having receipt of the fine paid be only
entertained in the library.
Ensure proper behavior of the library staff with the students and faculty members.

I1. Authority Delegated:-

I

Purchases up to Rs.10.000/- (Rupees Ten Thousand Only) at a time. Subject to
maximum of Rs.1.00.000/- ( Rupees One Lakh only) during one financial year.

P] Hostel Rector/Rectress:
I) Role :

L.
2.

Ensure that wings are allotted to the Wing Wardens.

Ensure that at least 2 copies of Hostel Rules be displayed, on permanent basis, on
the Hostel notice boards.

Ensure that Wing Wardens are visiting the hostel as per the order and performing
their duaties accordingly and making the entries in the register. In case of
discrepancy, necessary steps be taken.
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15,

16.

18.

19.

20.

Ensure that time table is prepared and effectively executed in respect of staff visits
to the hostels. In case of discrepancy, due steps be taken.

Ensure effective involvement of students in the hostel from Learn and Earn
Scheme, for maintaining discipline and culture in the hostels.

Ensure that in each wing at least one student from Learn and Earn Scheme be
made to stay and play the Role as Wing Coordinator.

Ensure that this Wing Co-ordinator maintains entry/exit register for that wing
students effectively.

Ensure that no student leaves the hostel either for Pandharpur or for out of station
without getting the leave sanctioned. The record of the same be maintained
accordingly.

Ensure that leave to go to Pandharpur and up to one day to go to out of station be
sanctioned by concerned wing warden / Asst. Rector(s)/Rector(s) after getting
convinced that the case is genuine. For more than one day leave, authority will lay
with Rector(s).

Ensure that all kinds of wing-wise record including leave applications be
maintained in Hostel Office by the concerned Wing Co-ordinator. Discrepancies
be reported by Wing Co-ordinator to the Rector(s), who should take the necessary
steps,

Ensure that attendance in a separate register at wing level, be taken by Wing Co-
ordinator daily basis.

. Insure that Wing Co-ordinator report the absent cases effectively.
. Ensure that the students absent without permission, pay a fine of Rs. 25/- (Rupees

Twenty Five only) per day and also such case be reported to the concerned HOD.

Ensure that consecutive two or more days absenteeism from hostel without

permission be reported to the parents through RPAD letter.

Ensure that Asst. Rector take the rounds of the concerned hostels and accordingly

entries are made in a separate register.

Ensure that at wing level 3 registers, as follows are maintained and kept up to date

1. Attendance register by Wing Co-ordinator.

ii. Entry/Exit register by Wing Co-ordinator.

iii.  Register in respect of visits of wing warden to be maintained by
Wing Co-ordinator in Hostel office.

. Ensure that separate register be maintained at Hostel office level for recording the

visits of Asst. Rector(s) and stafl (especially in semester I)

Ensure that no tresspasser or unauthorized persons (who are not the members of
the hostel) be allowed to enter in the Hostel without permission from Asst.
Rector(s) or higher authority.

Ensure that separate register is maintained for recording the details of outside
persons entering in hostel.

Ensure that condition of cots, tables, chairs. windows including glasses, fans, tube
lights, ete. be recorded at the time of first entry of the students in the room and
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also at the time that the room is left by the students. Due steps be taken in case of
discrepancy.

. Ensure that review of points submitted by Wing Wandens to Rector(s)’ office be

taken on weekly basis and all efforts be made to solve the problems.
Ensure that absentecism and casual approach in respect of visits by Wing Wardens
and staff be reported to the Principal on weekly basis.

. Ensure that cleanliness and hygiene conditions are maintained in the Hostels and

around.

4. Ensure that timely payment is made by the students towards Hostel fees/deposit.
. Ensure that there will not be shortage of logistics such as firewood, diesel for

generator, water for drinking as well as for use, cots, tables, chairs, fans, etc.

. Ensure that the quality of food in the mess is at acceptable level.
. Ensure that every year one G.S. 1s appointed through election or nomination for

gvery hostel.

. Ensure that at least two General Body meetings be conducted in a year and

accordingly minutes be recorded in proceeding book.

. Ensure that stock register of all the material (furniture, equipments, locks ete.) be

maintained along with purchase order, bills and receipts.

Iinsure that separate register be maintained for consumables along with purchase
order. bills and receipts.

Iinsure that for all celebrations in the Hostels, an in-charge from Asst. Rectors be
appointed for proper conduction of the program.

I1) Authority Delegated:

2

Sanction of Hostels leaves Boys & Girls of Hostel.

Purchases up to Rs. 10,000/- (Rupees Ten Thousand Only) at a time. Subject to
maximum of Rs.1.00,000/- ( Rupees One Lakh only) during one financial year.
[Hostel level repairs & maintenance worth up to Rs.5.000/- (Rupees Five Thousand
Ouly) where proper procedure can not followed.

Q] General :

I) Role:

1. Every staff should ensure that every student in the campus is in complete uniform,
in case of diserepancy such student should personally taken by that staff to cash
section and made to pay the fine.

2. Lvery teacher should ensure that every student speaks only in English in the
campus even while speaking with other students. If discrepancy is observed, the
student be made to pay a spot fine of Rs. 15/- (Rupees Fifteen only).

3. On the first working day of every semester, HOD should visit the respective

clusses and make announcement in respect of 2 above.
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Every staff should fill & submit time sheet daily in the Tutelbot CMS software.
Staff members before going on leave should adjust all kind of load related to
him/her.

For paper presentation in International Conference abroad, liberal view be taken
by the college to extend some financial assistance on case to case basis.

For paper presentation in India at National level or Inter-National Level, first 5
papers in an academic year per department be fully supported by the college in
respect of registration fees and travel. However, there should be commitment from
the teacher to serve our Institute for acceptable period of time.

[ 4 paper is published in an Inter-National Technical Journal a cash prize of Rs.
10.000/- ( Rupees Ten Thousand only ) be awarded per paper to the concerned
along with appreciation letter. However, commitment as in 7 above will be
applicable.

1 a paper is published in an National Technical Journal a cash prize of Rs. 3,000/-
( Rupees Three Thousand only ) be awarded per paper to the concerned along with
appreciation letter, However, commitment as in 7 above will be applicable.
Principal, Viee-Principal, H.O.Ds.. Registrar, Librarian, Class Co-ordinators,
Subject Teachers and Proctor Teachers should ensure that students are in complete
unttorn.

. Beyond his/her group students, every teacher should effectively monitor the

students for uniform..
Every employee of the institute should ensure that no documentation file be shown
to the suppliers/ other outside person without permission.

=

(Dr” B.P.Ronge)
Sm“". SECRETARY
= _
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Shri Vithal Education and Research Institute’s

1) COLLEGE OF ENGINEERING, PANDHARPUR
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PANDHARPUR PATTERN IN PROFESSIONAL EDUCATION

Aim:
To achieve the best results in the University, of all classes of all branches, and overall
development of the students.

About the Pattern:

Pandharpur pattern is an integration of teachers’ development, teaching approach by the
teachers, study approach by students, and students’ overal] development. Thus,

PANDHARPUR PATTERN = TEACHERS' DEVELOPMENT + TEACHING APPROACH
+ STUDY APPROACH + STUDENTS' DEVELOPMENT = EXCELLENT ACADEMIC
and OVERALL PERFORMANCE

A) Teachers' Development:

It is concerned with overall academic and competitive development of the teachers.

* Salient Requirements:
1) The teacher should try to upgrade his/her academic qualification
e.g. B.E. to M.E./M.Tech., B.Phrarm to M. Pharm, M.Sc. to M.Phil., Ph.D.,
M.E./M.Tech to Ph.D., M. Pharm to Ph.D. etc.

2) The teacher should submit the report regarding (1) above to the concerned H.O.D. & Dean
Academics in case of Engineering and for other Institutes to the Principal every year.

3) The teacher should read at least one technical paper/article, from Periodical /Journal, on an
average per week and submit the report of the same to the H.O.D./Principal.

4) The H.O.D./Principal should arrange presentation session of two teachers on the report
submitted by them, on weekly basis, at departmental / institute level after college hours.

5) The H.O.D./Principal should maintain a separate file for each staff member with his/her
dept. to preserve the data related to the concerned staff,

6) Every teacher should try to present/publish articles in peer reviewed National /
International Conferences/Journals of his/her concern, and after publishing such articles,
submit the report to the concerned H.O.D. & Dean R& D in case of Engg. and for other
Institutes to the Principal.

7) Every teacher should try to take the advantage of workshops, summer/winter schools, etc.

and submit the report to the concerned H.O.D. & Dean R& D in case of Engg. and for




other Institutes to the Principal after completion of the same.

8) The teacher should try for the industrial exposure during vacations, to the extent possible

and submit the report to the H.0.D. & Dean T. PII'in case of Engg. and for other Institutes

to the Principal accordingly.

9) To improve the communication skill, the teacher must:

i) Speak only in English with his/her fellow colleagues and students; and inculcate in

them the attitude of speaking in English and motivate them for the same.

ii) Write five sentences in the 200 pages notebook every day from English newspapers
/Journals with the meaning of difficult words and reason (s) for selecting these
sentences. Communication Skill teacher should check these notebooks regularly.
Dean TPII in case of Engineering and for other institutes Principal should ensure the
regularity of the work.

iii) Teacher must submit the note book to the H.O.D./ Principal at the end of semester and
collect it at the beginning of the next semester.

iv) The completed notebook must be kept in the custody by the H.O.D./Principal and

teacher should go for the new notebook.

10) The teacher should read and also motivate students to read personality development related
books such as Power of Positive Thinking, Seven Habits of Highly Effective People, Only
Results No Excuses, Autobiographies of Eminent Personalities, etc., especially during
vacations. For difficult/new words and appealing sentences/paragraphs, a separate note book
should be maintained by the teacher.

11) Every teacher should become member of professional bodies like IST. E, IE(]), IEEE, APTI etc.

12) Every teacher should visit at least for two hours every week to the library for enriching their

technical knowledge.

13) Every teacher should visit at least Jor two hours fort nightly to the R & D Jacility available in

the campus.

14) Teacher should involve in submitting research proposals to the Junding agencies/ filing IPR.

15) About all above, the H.O.D. & concerned Dean should report exceptional cases, where

the spirit of work and the results are not observed, to the Principal.

B) Teaching Approach:
It is concerned with :

i)  How the teacher should deal with the concerned course/ course and the concerned
students.

ii) How the teacher should maintain the records such as course/ course file, teaching
plan, attendance of the students, performance of students, behavioral aspects of
students, feedback from the students, etc.

iii) Motivating and making the students to follow the study approach.

* Salient Requirements.:

1) The teacher should remember and call the student at least by the first name and
surname, with whom he/she is concerned.

2) The teacher must prepare, maintain and go to the class with the course/ course file

and he/she should never carry the book(s) to the clas




The file should contain:

A. Contents of the file

1. Name of the course in bold letters on front cover of file.

2. Copy of this Circular.

3. Copy of Time Table, duly signed by the HOD/Authority.

4. Roll list of the students (Hostelite/Localite, if localite, mode of traveling), duly signed
by HOD/Authority and class Co-ordinator.

5. Copy of Teaching Plan, duly signed by the HOD/Authority.

6. Copy of PPPE.

7. Copy of System Manual.

8. Six recent question papers (as per the requirement of PPPE).

9. Notes as per B) below.

10. Notes as per C) below.

11. duly updated Roll Call Book.

- 8 points to be observed by the teacher while preparing general and course related notes
and delivering initial lecture(s) of the semester/year (in case of Annual pattern)
1. Introduction of Teacher.
2. Vision, Mission Objectives and Quality policy.
3. Handwritten syllabus of the course including teaching scheme and list of recommended
books.
4. About title of the course (as per the requirement of PPPE)
5. About central idea of the course (as per the requirement of PPPE).
6. Importance of the course in the Course/Engineering (for F.E.).
7. Course objectives/outcomes.
8. Copy of Internal Continuous Assessment (ICA) policy circular.

. 13 points to be observed by the teacher while preparing the chapter wise notes and
delivering lectures during the semester.

1. Hand written syllabus of the chapter along with list of recommended books for the

chapter.

2. Assignment questions /MCQs.

3. About title of the chapter (as par the requirement of PPPE).

4. About central idea of the chapter (as per the requirement of PPPE).

5. Importance of the chapter in course syllabus (as per the requirement of PPPE).

6. Chapter objectives/outcomes.

7. Bit by bit notes of the syllabus without skipping any (as per the requirement of PPPE).

8. Content Beyond Syllabus.

9. Explanation on solution to MCQs.

10. Model solutions to Assignment questions.

11. After completing the chapter, review be taken whether chapter objectives/outcomes
are achieved.

12. One hour test be conducted on the contents of the chapter after syllabus completion of
the chapter after teaching schedule of the day.

13. The above points No. 1 to 12 be implemented for all the chapters.

D. At the start of every lecture, after taking attendance, brief review of contents taught in the

earlier lecture be taken by writing the points on the left side of the board and points to be




covered during the current lecture be also written. The lecture be ended by summarizing
what was taught during the lecture and points to be covered in next lecture by writing the
points in this respects on the right also of the board. The teacher should ensure that the
board is cleaned for the next lecture.

. For one type of problem, solution of one problem be given in class and minimum five
similar problem be given for practice and it should be ensured by the teacher that the
concerned students solved these problems.

. After completing the course syllabus, review be taken by the teacher whether course
objectives/outcomes are achieved.

. Teacher should ensure that students take the notes/implement the points as per B, C, D
and E above.

. Teacher should ensure that points from this circular are reflected in the course file of the
teacher, teaching plan, control sheet & note book of the students.

L. Teacher should ensure that every lecture/practical is started with date written by the
student is his/her concerned note book.

3) The teacher should see that the students occupy the benches from front rows without

leaving any seat vacant.

4) The teacher must prepare the teaching plan for his/her concerned course (s) in duplicate
and submit one copy to H.O.D. (in case of Engg.) & for other institutes to Principal.
His/her copy should be put in the concerned course file, affer course allotment and before
start of the semester. H.O.D. must preserve copies of teaching plans of all the concerned
teachers.

5) The teacher must report to the respective class well in time and must be there for full
hour(s) as per the time table and also leave the class on time.

6) For practicals/ tutorials, the teacher must report in time and be with the students for full
session and also leave the session on time.

7) If the course has practical load, the teacher should follow the following procedure.

There are three aspects involved in this viz. performing experiments in the lab, practicals
in computer sections and assignment type work.

* Requirements for preparing for the lab -experiment type work:
i) H.O.D.s should see that every lab. of their concern must have lab. manual prepared
through lab. In-charge.
ii) The lab. manual should contain
The title of lab.
List of courses for which that lab. is used.
Course wise list of experimental set ups.
Each experiment should contain
a) The title of the experiment.
b) Aim of the experiment.
¢) Description of apparatus/equipments.
d) Principle/theory involved in the experiment with description and
sketches wherever necessary and also derivation of the equations
wherever applicable.

e) Procedure involved (stepwise) in the expatiment.
f) Observations (fixed/constants).




g) Observation table.
h) Result table.

i) Sample calculations for any two readings.
J) Graphs, if any, along with the nature.
k) Conclusion.
A set of model readings along with all calculations, graphs etc. should
be kept ready along with experimental write up.
* Requirements for Computer practicals:
Model write-ups are to be prepared with all the possible types of problems using
following steps.
i) Formulate and define the problem clearly.
ii) Prepare the stepwise procedure (Algorithm).
iii)Depending upon the Algorithm draw the graphical representation(Flow
Chart) which will explain clearly the flow of information through the
program.
iv) Referring to the Algorithm and flow chart, prepare a rough coding.
v) Considering all the possible input values prepare the optimized code.
vi) Get it executed on the machine.

* Requirements for preparing courses having assignment type term work:
i) A specimen problem should be defined.
A stepwise solution for the problem is to be prepared along with
necessary theory and derivations.
iii) Self-explanatory sketches be provided wherever necessary.

10) The list of dos and don'ts be prepared and be made part of lab. manual

11) Dead stock and consumable registers be maintained at lab. level.

12) After every lecture, the course teacher must write absent students roll numbers in the
absentee register maintained at department and should also make entry about it in the
Tutelbot.

13) Class Co-ordinator should make phone call to the parents of the student if he/she remains
absent without permission even for a lecture or a practical during the day, on the same
day before leaving the campus.

14) If the same student continues to be absent on the next day, the class Co- ordinator must
dispatch an RPAD letter to his/her residence before leaving the campus.

15) Students attendance record be prepared and maintained by the teacher as follows:

i) If a student is absent without permission for a lecture/practical,’ . * be put against
his/her Roll No. on that date. If absentism is with permission for participation in
sports, paper presentation, NSS, representation of College, etc., ‘DL’ be written

in place of * . and student be treated as present considering him/her on duty
leave.
ii) If the absenteeism is for the reason related to the student and if leave is

sanctioned ‘L’ be written in place of © . ’,




iii)  If Duty Leave or Leave is not sanctioned, the student has to pay fine and after
confirmation, ‘.’ be replaced by ‘F’.

iv) Teacher should see that if there is * . °, it should be converted either into ‘DL’ (if
Duty Leave is sanctioned), ‘L’ (if Leave is sanctioned) or ‘F’ (if fine is paid)
within maximum two next lectures or by next practical as the case may be.

16) After the completion of syllabus, the teacher should discuss about techniques of solving
and representing the University Papers through demonstration.

17) The teacher should maintain very cordial and respectful relations with the students.

18) The teacher should not threaten or suppress the students.

19) The teacher must see that the students concerned with him/her follow the study approach.

20) The students should monitor the effective implementation of Teaching Approach.

C) Study Approach:

*Requirements of the study approach:

1) Attendance of the student must be 100%, NO MATTER WHAT!

2) The student must report to the class well in time.

3) Every student must have two more 200 pages notebooks than as many courses as
he/she has, during the semester. Engineering Graphics and related courses, where
sketch book is required, such sketchbook will be replacement for the notebook for
that course.

4) At home/room, the student must maintain a separate file for each course which must
contain a copy of syllabus of the course and as many no. of recent question papers as
possible from earlier University exams.

(if course is new then model question papers) (minimum six question papers/ model

question papers)

5) Every student must come to the class with all but one notebooks and sketch book (if
any) every day irrespective of time table. This is to cope up with the situation
whereby some teacher, as per time table, is not available and hence some other
teacher, whose lecture is not in time table, engages this lecture.

6) When the teacher starts teaching, the student must try to write in the notebook, as
much as possible, with understanding, starting with the date.

7) These notebooks are going to be the references, for the students and they
must preserve them and maintain them neatly.

8) If during teaching, some point is not clear to the student, he/she must stand up and
request the teacher to re-explain it .

9) After college hours, after reaching home/room, the student must get fresh
immediately and spend 20 minutes without doing anything or doing whatever the
student wishes.

10) Immediately after 20 minutes session is over, the student must catch hold of his/her
chair, table, notebooks, pen, loose papers, stapler with pins and books as per the
requirement.

11) The student must open the notebook of the course, the lecture of which was first

D
. Vs
RN\
{ 1 <




engaged during the day and start writing on the loose pages whatever was written in
that notebook on that day, with understanding. This should start with title of the

course the date and the page nos..

12) If some point is not clear, the student must try to get it understood from
friend(s)/book in minimum possible time. If point is still not clear, leave some blank
space on the page and then continue writing further part from the notebook with “*’
mark to the point which is not clear.

13) The student must follow up the step nos. (11) and (12) for all the courses of which
lectures were engaged during that day.

14) If all the courses are not covered during that evening/ night, the student must try to
cover the remaining part, the very next day morning .If some part is still left out, it
must be covered first, the next day evening.

15) Repeat step nos. (1 1) to (14) for assignment questions.

16) If there is/are some uncleared point(s), the student must reach early next day to the
college /concern teacher along with the material and get it/ them cleared from the
teacher, noting it down at the space provided.

17) The student must carry, to the college, the write up pages, including Assignment
Question Answers, prepared on the teachings of the week and get them signed from
the concerned teacher during the practical or as per the time decided by the teacher
during that week only. If it does not happen from the student, the case must be
reported to HOD & Dean Students, Vice-Principal/Principal about the same by the
teacher. Assessed material be preserved by the students in their respective course
files.

18) Repeat the step nos. (9) to (17) for all the teaching days during the Semester.

19) All Pharmacy students must wear their ‘Apron’ during the practical hours.

20) Students must bring their respective Lab Book / Dissection Box and required
accessories for practicals.

21) The two extra 200 pages notebooks be utilized, one for writing 5 sentences in
English and another for difficult words with meanings and sentences/paragraphs
from personality development related books during vacation.

D) Students' Development:
1) As mentioned earlier the student must maintain two additional 200 pages notebooks.
2) One of those notebooks must be used for writing 5 sentences every day from English
newspaper/ journal/ periodical by putting the dates.
* Requirements for the same are as follows:

i ) The student must maintain English-English-Mother tongue type Dictionary
of his /her own.

ii) After writing every sentence, the difficult words must be underlined and
written below along with the first meaning in English and second meaning
in Mother-tongue, by referring the dictionary.

iii) After write up is over, the student must write the reason(s) for selecting
these 5 sentences.

iv)The Proctor Teacher, on daily basis, must assess this write up.

v) Every day, after coming to the college, the student must get the notebook .




checked from the Procter Teacher, as per the directives given by him/her.

vi) Some of the cases in which write up is not in proper way or not written with
proper spirit, must be handled separately in depth calling the concerned
student and discussing in the class in general for the benefit of all the
students.

vii) Tuesday will be off day for this work.

viii) The contents of "Pandharpur Pattern in Professional Education" are to be
written by the student in this Notebook, meant for 5 sentences, from
backside, in their own handwriting.

3) The second 200 pages notebook should be utilized / used while reading the
personality development related book during the vacation after End Semester
Examination (ESE).

* Requirements for the same are as follows:

i) The student must divide the notebook in two parts by folding the middle page.
ii) The student must collect one personality development related book from the
Library before going home after ESE.

iii) The student must carry English-English-Mother tongue Dictionary along with

the book and the notebook.

iv) The student must start reading the book right from the first page slowly and very
carefully from the next day of reaching home. The book should not be read like a
novel or a story book.

v) Whenever the student comes across the difficult / new word, he/she must start
writing such word, from the first page of the first part, with the first meaning in
English and the second meaning in mother tongue. This should start with the date.

vi) If the student feels any sentence/ paragraph very appealing / inspiring /
motivating/ important, he/she must start writing the same from the first page of
the second part of the notebook. This should start with the date.

vii) The student must get notebook checked from the Proctor Teacher immediately
after coming back after the vacation and the Proctor Teacher should submit the
report to the H.O.D. about the same within 7 days after the start of the semester.

viii) The student must prepare minimum 2 pages report about the reading of the Book.

ix) The student must give presentation at the start of following semester in the class in
presence of class Co-ordinator and concerned teachers and submit the report to the
class Co-ordinator.

x) The class Co-ordinator must submit his/her report about presentation in viii) above
to the concerned H.O.D. along with reports from the students within 7 days after
the start of the semester.

xi) The step nos. (ii) to (viii)be repeated during every vacation after ESE
examination.

xii) The student must preserve this notebook as a ready reference.




4) All the staff members and students must speak only in English amongst themselves.

5) Every student should visit R&D Jacility available in the campus at least once in g
semester.

6) Every student should participate in industrial visit organized by the department/
institute.

7) The student must remember the surnames and initials of teachers.

“ HUM HONGE KAMYAB EK DIN

MAN MEIN HAI VISHWAS,

POORA HAI VISHWAS,

HUM HONGE KAMYAB EK DIN”

“WISHING YOU EVERY SUCCESS.”

s

(Prof. B. P. Ronge)
SECRETARY
SHRI VITHAL EDUCATION & RESEARCH
INSTITUTE, PANDHARPUR.

PRINGIPAL,
Collegs of Bngineering,
PANDHARPUR




Guidelines About Implementation of Pandharpur Pattern in Professional Education

At the beginning of every semester, the details of Pandharpur Pattern in Professional
Education (PPPE) be read by the H.O.D in their departmental meeting and by the
Deans/Principal as the case may be in the staff orientation program.

1) One copy be issued to every staff member, through H.O.D. with due
acknowledgement.

2) H.O.D. should read details of this pattern in the presence of new staff members.

3) For students, Dean Students along with concerned H.O.D and class Co-ordinator
will conduct session to explain details of the PPPE and make the students to note
down the details.

4) One copy of PPPE should be displayed on dashboard of every teacher and
students in the Tutelbot along with on one of the notice board permanently.

5) One copy of PPPE to be displayed in Principal’s cabin, Vice Principal’s cabin,
H.O.D.s cabin, Library, Training and Placement Office.

6) The copies on the main notice board, Principal’s cabin, Vice Principal’s cabin,
H.O.D.s’ cabin, Library, Training and Placement office and in office file would be
in colour and laminated one.

7) Every teacher must preserve his/her copy of PPPE on permanent basis.

8) One copy of PPPE to be given to each Class Representative.
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About Policy for Scrapping of the Materials

As per the decision taken in the Board of Governors meeting dated 02/01/2022, ‘Policy

for Scrapping of the Materials’ of the Institute has been approved. Details of the said

policy document are attached herewith for reference.

All the concerned should take note of the above and act accordingly.

CC:
1)
2)
3)
4)
5)
6)

g8

(Dr. E P. Ronge)
PRINCIPAL

Campus In-charge

Principals of Sister Institutes under SVERI umbrella
Deans

HODs

Registrar

Office copy
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All the staff merﬁbers are hereby informed to note the following policy in'regard of
scrapping of the materials within in the Institute premises:

1) The concerned In-charge/Coordinator will submit a letter to the concerned
HOD /Section In-charge/Equivalent, giving the details of the material which needs to be
scrapped.

2) In this regard, there will be a 3 persons committee at Department/Section /Equivalent
level, headed by the concerned HOD/Section In-charge/Equivalent. The said
committee will take physical review of the material with respect to the letter(s) and
accordingly resolve in the meeting about giving recommendation about scrapping or
otherwise.

3) According to the resolution of the committee, concerned HOD/Section In-
charge/Equivalent will send proposal to the Principal.

4) There will be a committee at Institute level, appointed by the Principal, in this regard.

5) Proposal(s) received from the HOD/Section In-charge/Equivalent will be forwarded to
this Institute level committee for recommendation.

The committee will physically verify the material in every respect, including operating
conditions, and resolve in the meeting about its recommendation.

6) The Chairman of the Institute level committee shall communicate the recommendation
or otherwise of the committee to the Principal.

7) The Principal will put the recommendation of the committee before the Sales/Disposal
committee.

8) If the decision of the Sales/Disposal committee is about scrapping of the material,

further process be followed as follows:




a) If the scrap value is more than Rs. 50,000/- (Rupees -Fifty Thousand only),
advertisement be given in newspaper and in respbnse to the offers received, a
comparative be prepared, thereafter negotiation be made, and accordingly order
should be given on behalf of or with approval from Sales/Disposal committee.

b) If the scrap value is than Rs. 5,000/- (Rupees Five Thousand only) but not more
than Rs. 50,000/- (Rupees Fifty Thousand only), notice be put on notice board
and website to get the offers, and after négotiation, order be issued to the party
having the highest offer.

c) If the scrap value is up to Rs. 5,000/- (Rupees Five Thousand only), the material
can be disposed directly.

d) The Principal will have the full authority in respect of b) and c) above.

9) While disposing e-waste material, preference be given to the authorized person in this

respect.

S s

(Dr. B. P. Ronge)
PRINCIPAL

3]
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Date:-

11] 04 |=02>—

INTERNSHIP POLICY FOR STUDENTS

Ours is an affiliated College having at present affiliation of Punyashlok Ahilyadevi

Holkar Solapur University, Solapur. Hence, we are following the guidelines prescribed

by the University in the syllabi of respective courseé as the policy for internship.

This is compiled in the form of policy as given below.

Sr. Name of Duration of
Internship/ Method of Assessment
No. Department .
In-plant Training
1. | Civil Engineering 15 days each Internal assessment of 25 marks
at the end of each during the semester VI and
semester V and VI VIL.
2. | Computer Science 15 days Internal assessment of 25 marks
& Engineering after semester IV & during semester VII.
before semester VII
3. | Electronics & 15 days Internal continuous assessment
Telecommunication | after Semester Il & of 25 marks during semester VII.
Engineering before semester VII
Entire Semester VIII | End semester assessment of the
for Project Work Project work for 200 marks
comprising internal assessment
of 100 marks and external oral
examination of 100 marks.
4. | Electrical 15 days Internal assessment of 25 marks
Engineering after Semester IV & during semester VII.
before semester VII .
5. | Mechanical 30 days External oral examination of 25
Engineering after Semester 1II & marks during semester VII.
before semester VII
Entire Semester VIII | End semester assessment of the
for Project Work Project work for 200 marks
comprising internal assessment
of 150 marks and external oral
examination of 50 marks.
6. | Master of Business 30 days End semester Project report
Administration before the start of Internal assessment of 50 marks
(2 years course) semester II1 and external assessment of 50
marks.

i
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General guidelines for implementation of Internship Policy:

1)

2)

3)

4)

5)

Students should prefer for the industries having MoU with our Institute to
complete their internship.

Teachers should help the students to understand the industry profile
and provide necessary technical knowledge, wherever necessary.

Students should understand the necessary safety precautions and follow them
while undergoing their training/internship in the industry.

Learning objectives during the training/internship tenure should be discussed
by the department faculty members before the start of training/internship, so as
to assess their learning.

Concerned project guides should ensure effective work by the students during

the training/internship tenure.

Deans related to Training and Placement, all HODs, and all the concerned should take

note and act accordingly.

(Dr. B. P. Ronge)
PRINCIPAL

CC:

Training and Placement Office

Campus In-charge

Principals of Sister Institutes under SVERI umbrella
Deans

HODs for effective circulation amongst students .
Registrar

Office copy

Page 2 of 2
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As per the discussion and consequent decision made in the Governing Body
Meeting held on 19/12/2010, if the faculty participated in paper presentation, seminar,
workshop etc. College will provide the following sponsorship.

Sr. Particulars .
No. .
1. [If the person(s) present(s) paper in National Conference and, registration fee at actual or
Rs. 1,000/ - whichever is minimum be retmbursed provided the paper is one among the first
20 papers during the academic year and in addition traveling expenses of such person(s) be
borned by the college if the paper is one among the first 10 papers during the academic
year. For additional cases authority be with Secretary of the trust.

2. |If the person(s) present(s) paper in International Conference in India, registration fees of
Rs. 10,000/- or 50% of actual registration fee, whichever is minimum be reimbursed
provided the paper is one among the 15t 10 papers during the academic year and in addition
traveling expenses of such person(s) be borned by the college if the paper is one among the
first 5 papers during the academic year. For additional cases authority be with Secretary of
the trust.

3. |If the person(s) participate(s) for presenting paper in International Conference abroad
his/her/ their, total of registration fee, travel expenses, accommodation expenses and food
charges at actual or Rs. 1,00,000/- which ever is less be reimbursed by the College to every
person for 1% two papers during the academic year. For additional cases authority be with
Secretary of the trust. ,
4. |If the person publishes paper in National Journal or International Journal published in India
the Institute will pay him a prize of Rs. 3,000/ -along with letter of appreciation if it is one
amongst the first 10 papers during the academic year. However, one person will get prize
for maximum 3 papers during the academic year. For additional cases authority be with
Secretary of the trust.

5. | If the person publishes paper in International Journal publishes from abroad the Institute
o will pay him a prize of Rs. 7,000/-along with letter of appreciation if it is one among first 10
' papers during the academic year. However, one person will get prize for maximum 3
papers during the academic year. For additional cases authority be with Secretary of the
trust.

6. | The person attending Summer/ Winter Schools, Workshops, STTP, Seminars be reimbursed
with total of registration fee, traveling expenses, accommodation expenses and food charges
or Rs. 7,000/- which ever is less for first 3 cases from each department during the one
academic year. For additional cases authority be with Secretary of the trust.

The above decisions be implemented retrospectively for the cases from the academic year
starting from 01/07/2010.

All are requestéd to take the note of the above. .

a/\\;\\\\

X PRINCIPAL
Copy to

1. All HOD - With request to circulate among all the staff members.

2 gng{mt Section
© 3. Office Copy
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As per the resolution made in the IQAC meeting dated 20/11/2022, the following
decisions have been taken in respect of Journal and Conference paper publications by
faculty members: '

1. Each faculty member should publish at least two papers as the first author, every
year in a SCI/SCIE or SCOPUS indexed journal.

2. Faculty members with Ph.D. degree and pursuing Ph.D. degree should publish the
research papers in journals under Q, and Q, quartile, only.

3. Each faculty member should publish at least two papers as the first author, every
year in an International Conference Proceedings.

4. The department(s) with the intake of 60 should publish 5 patents per academic
year and the department(s) with the intake of 120 should publish 10 patents per
academic year.

5. In order to enhance the quality of research, every research paper, patent, book,
book chapter, and conference paper should be routed through the Research
Publication & Patent Committee (RPPC) before submitting it to any of the
SCI/SCIE or SCOPUS indexed journal or any of the International Conference.
This commitee shall include Dean R & D as a Chairman, IQAC Coordinator as a
member and one/two doctorate faculty member(s) from each department as the
member(s).

All the faculty members are informed to take note of the above and act accordingly.

o ¥

(Dr. B. P. Ronge)

PRINCIPAL
Copy to:
1. Campus In-Charge
2. All Deans
3. AllHODs
4. Office copy
5. Registrar
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As per decision made in the staff General Meeting held on 27/06/2011 & 28/06/2011,

It was resolved that PRANAYANM SESSION of 30 minutes be conducted as follox
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Management is pleased to inform all the employees under SVERI umbrella that Financial Assistance will
be provided to the needy Employees and /or respective Spouses and/or respective Kids for health issues
in line with and as per the terms and conditions in Religare Group Health Insurance Policy. However,
there will be liberty to extend the benefits.

Features and terms & conditions of the Financial Assistance will be as given below:

1. The Financial Assistance will be up to Rs. 3, 00,000/- (Rupees Three Lac Only) for whole family
of the employee as mentioned in the application form for the period of 1 year from 1st April of
current year to 31st March of next year i.e. one financial year, every year.

2. Expensesin respect of maternity will be covered.

3. Assistance will be extended by respective Sister Institutes.

4. The Financial Assistance will be for all employees including their family members consisting of
Spouse and Kids as mentioned in the application forms.

5.  The maximum number of Kids covered shall be two. However, one time twin will be exception.
Also the age of the Kid/(s) shall be below 25 years.

6. The employees will have to submit details of their family members (Spouse and Kids) to the
office of respective Unit/Institute in prescribed format along with KYC documents (Aadhaar or
Voter Identity Card or Driving License and PAN Card), whichever is applicable, on or before 31st
March every year in writing with due signature.

7. Atanyjuncture during the period of assistance if an employee is interested to add members due
to marriage or new born child, it can be done accordingly. However, facility will be available
from the date of addition of family member and financial assistance will depend upon the
available balance in the name of concerned employee.

8. In case both husband and wife or other family member(s) are working under SVERI umbrella,
the employee has liberty to include names of their Kids as per their choice in application of any
of the applicant by avoiding overlapping. For such cases, each employee along with family
members mentioned by him/her will be eligible for Financial Assistance up to Rs.3, 00,000/-
(Rupees Three Lac Only), separately.
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9. The person should be in active service to avail the Financial Assistance.
10.  All the eligible members in the family of the employee shall be included subject to 8 above.
11. This Financial Assistance will be continued till further decision of the Management.
12.  There will be five member committee at every institute under SVERI umbrella to entertain the
application(s) and recommend to the concerned Principal.
The committee members will be as follows:
1. Principal (Concerned Institute) : Chairman
2. Campus In-Charge : Member
3. Registrar : Member
4. Campus Doctor : Member
5. One lady member from other Sister Institute: Nominated by the Principal of the
Institute, for which Committee is constituted.

All should note the above and act accordingly.

(Dr. B. P. Ronge)
SECRETARY

Copy to:

1. All Principals of Sister Institutes under SVERI umbrella
2. All Deans, SVERI’s COE, Pandharpur

3. All HODs, SVERI’s COE, Pandharpur

4. All Staff Members under SVERI umbrella through email
5. ftp.

6. Registrar

7. Office Copy
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Circular

Subsequent to Circular, SVERI/2018-19 /Cir/16 dated 01/03/2019, the following decisions
were taken in respect of Medical Reimbursement Claim Process for employees under SVERI

umbrella.

1) Employees should submit application(s) for medical reimbursement if any, to office of

their respective Institutes.
2) Employee(s) should attach the following documents along with proofs of Medical &
Pharmacy bills mentioned in medical reimbursement form.

a)
b)
c)
d)
e)
f)
g)
h)
i)

Duly filled and Signed Claim Form in standard format-Original
Photocopy of Identity Card-Self attested

Hospital Bills and Summary-Original

Payment Receipt-Original

Discharge Card-Original

Indoor case papers- Original

Investigation Reports- Original

Pharmacy Bills along with prescription of medicine/drug-Original
Accounts details for NEFT-Self attested

3) Medical Reimbursement Claim documents should be submitted within 30 days from the
date of discharge to avoid rejection in claim(s) because of delay in submission.

4) The Medical Reimbursement Committee of respective Institute should submit the report
about claim(s) to office within 15 days after the receipt of claim application(s).

5) Secretary of the trust shall be final authority to take the decision about the claim.

6) Office, if Secretary approves the claim, shall transfer approved claim amount through
NEFT within 03 working days to concerned Claimant Account.

All the concerned should take the note of the above and act accordingly.

Copy to:

O O N YR W N

ea
(Dr. B. P. Ronge)
d)+ SECRETARY

All the members of the Medical Reimbursement Committee
Campus In-Charge

Principals of Sister Institutes through email

Deans through email

HODs through email

Staff (Teaching and Non-teaching) through email

ftp

Registrar

Office Copy
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Circular,

All ll.u: stafT and students are hereby informed to Rote that the modified policy for giving Internal
Continuous Assessment (ICA) (term work) marks is as per the details given bellow:

PART-I: Continuous Eval~ualion

Sr. Particular 1 - Split of Marks outof25
No. For subjedts with For subjects w:.tbout
. practice Session practice Session
|_A. | Subjects with only Assignments / Tutorials
—— Al A2
I. | Assignment/ Tutorial (Timely 08 10
submission and presentation of write up) )
2. | Attendance in Practice Session 04 00
3. | Unit Tests (03 tests X 02 Marks) 06 06
|_4. | PPPE write up . - 05 07
| 5. | Oral : ' . 02- 02
Total 25 ' 25
B. | Subjects with Lab Practical and Assignments / Tutorials ..
- B1 B2
1. | Assignment / Tutorial (Timely =~ - 03 04
submission and presentation of write up) J '
2. | Lab Book (Timely submission and 0s, 06
presentation of write up)
3. | Attendance in Practice Session 03 , 00
4. | Unit Tests (03 tests X 02 Marks) 06 - 06
5. | PPPE write up 04 04
6. | Oral 02 ‘ 02
7. | Lab Tests 02 - 03
Total 25 25
C. Subjects with only Lab Practicals without Theory Paper
C1 C2
1. | Lab Book (Timely submission and 06 . 06
_presentation of write up) e
2. | Timely completion of Practical 05 - 05
3. | PPPE write up . “02#* . 02*
4. | Oral 05
5. | Lab Tests b 07
[ Total 25

L



Annexure-I: Progressive Assessment Guidelines
1 ]Progressive
25 Marks for

1.

Assessment ofLab Books, Assignments or tutcrials should be assessed out of
each Lab Practical/Assignment/T utorial

Lab Book shall be assessed as given below:

mm- Submission | Presentation Oral Total
in Lab
\

Outof 5 Outof § Outof 5 Outof 5 Out of 5 Out of 25
Marks Marks Marks Marks Marks Marks,
Attendance: If the student 13 present for practical session should be given 5 marks, if he/she
performs same Practical in next session allot Him/her 4 marks and reduce | mark for each

subsequent session. Minimum | ma
semester.

rk should be given if he/she performs practical during the

Performance in Lab: Teacher should observe the performance of individual student e.g.
Initiative, Reading taking, ¢

etc. It is expected to observe the student how he/she performs at the
time of practical

session. Faculty members should ensure that every student take initiative and
perform the practical and in such

cases accordingly 5 marks be given. Marks be allotted as per
the involvement of the students. :

Submission: Students are supposed to submit lab book in time. If he/she submits the practical
writeup in same or immediate next practical session, give 5 marks and if he/she fails to submit 1

mark each be reduced for every subsequent session. If he/she submits the lab book thereafier
during the semester 1 mark be given. And if he/she submits lab bookduring the semester 1 mark
be given.

. .

Presentation: Teacher should assess the lab book by verifying the neatness, content of write up,
results and conclusion. This is subjective, if teacher finds lab work as per requirements 5 marks

be given. Results and conclusion shall be based on what is understood/observed by the student
and how the output is interpreted by the student. 3

Orral: Student be asked queries related to practical/ theory, and based on student’s performance
marks be allotted.

Note:For Bl and B2: The toial marks of all experiments in Lab Book be converted out of 5 /6
| . marks at Sr. No. 1 under B in PART-1 i.e. “Lab Book (Timely submission and presentation of
wrileup)”, as the case may be. .- .

For C1 and C2: The total marks of all experiments in Lab Book be converted out of 6 /7 marks
at Sr. No. I under C in PART-I i.e. “Lab Book (Timely submission and presentation of
writeup)"”, as the case may be, and marks related to Sr. No.'2 under C in PART-I i.e. “Timely
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completion of Praci

cals™ be linked with the attendance of Practicals and be converted out of
3/6 marks as Jollows: -

Attendance in %o *

| Marks Attendance’in %* Marks
100 576 - 85-89 2/3
95-99 475 80-84 172
90-94 3/4 ~ | Below 80 and Completed by 0/1
extra sessions

* H ’ N . .
Sanctioned leave be considered as attendance after completion of the particular practical during
extra session. , )

2. Each Assignment be assessed on the

basis of timely submission (10 M), presentation (10 M)
and oral (5 M) ’
Timely Presentation Oral Total
e Submission ’ )
Out of 10 Out of 10 Outof 5 Out of 25
Marks Marks Marks Marks .

E)

Timely Submission: Student is supposed to submit the assignment within the stipulated time to
get full marks. If student fails to submit the assignment in time, 1 mark each for every late day be

reduced. However, thereafter for the submission of the assignment during the semester he/she be
given 2 marks.

Presentation: Presentation of assignment be judged based on contents, neatness, completeness,
etc.

Oral: Questions on assignment be asked to verify the understanding of the student. If the swudent

fails to answer, he/she be asked to prepare and gppear- for the oral once again. Marks be civen
based on oral performance.

Note: Tke total marks of all assignments in the assignment book be converted; out of 8 or 10 at
Sr. No. 1 under Al and A2, respectively and out of 3 or 4 at Sr. No. 1 under Bl and B2,

respectively in PART-I i.e. “Assignment/ Tutorial (Timely submission and presentation of write
up)”.

TR\
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1] Progressive Asse

* Attendance recq
[ ]

Ssment for “Attendance in Practice Session":

“ -cord of practice sessions be maintained separately.
Altendance in Prac ks at

At B in P ARy ctice Session” marks at Sr. No. 2 under A at Al and Sr. No. 3 l'”f?Cf B
S ¢ N PART-1 be allatted based on atlendance of praclice sessions as given below:
f. N0, Percentage of Practice Session Al Bl
A

—_Attendance*

S 100

90-99
85-89
80-84
75-79

Below 75 J

* Rounding be done to upper integer number

Ol={N|W| X
O = e | N[O

]
2
3
4
5
6

[}
—
]

1] Progressive Assessment for “Unit Tests” (6 Marks):

* Minimum 3 unit tests be conducted as per ESE pattem i.e. 20% MCQs and 80%
subjective questions. '

These tests be on syllabus of Unit No. 1,3, 5, etc.
* Final ICA (Term Work) marks distribution be as follows:

Sr. No. Particulars Percentage marks | Marks to be
in all the tests given out of 6
] together
1. Student passes in all unit tests 80 and Above 6
2. Student passes in all unit tests 70 and Above 5
3. Student passes in all unit tests 60 and Above 4
4, Student passes in all unit tests 50 and Above 3
5. Student fails in or remains absent for. |- 2
any one of the unit tests
16. Student fails in or remains absent for - 1
any two of the unit tests
7. Student fails in or remains absent for all | - 0
the unit tests
Note:

1. Above provisioﬁ.s are for subjects with 70 marks ESE, Modifications be made
accordingly, for subjects having different marks for ESE.

2. Student, failing in or remaining absent fof the test or willing to improve, at his/her choice
may opt for retest, within 5 days from the date of declaration of the result, once for each
test by paying charges of Rs. 100/- per test.Best performance be retained.

-~
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1V] fmgress‘ivc Assessment for “PPPE:vritc up”: | R
* i PPE Wrile up be checked g every practical/tutorial session by respective teacher.

If there is no practical/tuterial session, one day in the week be decided by the
concemed teacher fur getting

PPPE write up checked. .
. A;ﬁcssmcnt Marks for each session be out of 10 and be given based on the following
criterion:
Submission P : Total
| resentation Oral
L_(Out of 5 Marks) (Out of 3 Marks) (Outof 2 Marks) | (Outof 10 Marks) |
Submission: Five (5)

marks be given if the student submits the PPPE writeup in
immediate next practica

Vtutorial session or the day assigned, as the case may be. If there
is delay in submission,

) P I ! >
1 mark each be reduced for every sulseguent session. However, |
mark be given for submission thereafter during the se

mester.

Presentation: Teacher should assess the PPPE write up by verifying the neatness,

contents, completeness, etc. of the write u}) Three (3) marks be given, if the teacher finds
PPPE write up as per the requirements.

Oral:Questions on PPPE writeup be asked to verify the understanding of the student.. If
the student fails to answer, he/she be asked to prepare and appear for the oral once again.
Marks be given based on oral performance.

Nole:?"i-:e total marks of all PPPE write up be converted; outof 5o0r 7 atSr.No. 4 in A

under Al and A2, respectively, out of 4 at Sr. No. 5 in B under both BI and B2, and
out of 2 atSr. No. 3 in C under both C

1 and C2, if applicable, in PART-1 ie. “PPPE
write up”. .

V)

Progressive assessment for “Lab Tests™:

TwolLab Tests be conducted during the semester, in line with first two ISEs, for the
subjects where students have to perform experimental practicals.

* Weightage for each Lab Test be of 20 marks as per the distribution given below:

| Conductof | Presentation Results and Oral 20 Marks
Experiment Conclusion
Out of 10 Out of 3 Out of 5 Out of 2 Out of 20
Conduct of Experiment:Ten (10) marks be given if the student conducts

experiment as
per the standard procedure of the experiment. If the experiment is not completed,
appropriate marks be given based on number of steps completed.

Presentation: Teacher should assess the Lab Test write y

P by verifying the neatness,
contents, completeness, etc. of the write up. Three (3) marks be given, if the teacher finds
the write up as per the requirements. .
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Results and Conclys; .
sion: Five (5 k viven i ' jate and
proper conclusion is drawn. (°) marks be given. if the results. are apprope
Oral: Questi

al: Questions on Lab Test be asked tQ verify the understanding of the student. If the

student fall.s 1o answer, he/she be asked to prepare and appear for the ora! once zgain.
Marks bc‘gwen based on oral performance.

Final ICA (Term Work) marks distribution be as follows:

Sr. No. Panicul_am Percentage B1 B2 C1 and C2
marks in all the | (Qut of 2 | (Out of 3 | (Out of 7
: tests together | Marks) | Marks) | Mar ks) |
1. Student passes in all Lab Tests | 80 and Above |2 3 7
0 Student passes in all Lab Tests | 70 and Above |1 2 5 —
3. Student passes in all Lab Tests | 60 and Above | | 1 4
{4 Student passes in all Lab Tests | 50 and Above | 1 |1 3
5. Student fails in or remains = 10 0 0
absent for any one of the Lab _
Tests N
6. Student fails in or remains - -1. -1 -1
absent for all the Lab Tests » =
Note:

Student, failing in or remaining absent for the Lab Tests or willing to improve, at his/her
choice may opt for reltest, within 5 days from the date of declaration of the result, once
for each test by paying charges of Rs. 100/- per Lab Test.Best performance be retained.
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1ote: *For the subjects with n .
N 0 theory lectures, these one mark should be added to "Timely

Completion of Practical and Performance® 0 .
ee” and “Lab Book (Timely submission and presentation

of wnite up)” making corresponding marks asg 06°, 06" and ‘07" *07", respec tively.

P JI1.
art-Il: Attendance and Professional Behavior

A. Effect of Attendance on ICA (Term Work) Marks

Sr. No. Percentage Attendance. ‘ Variation in thc?@ﬁ
: 100 3
2 95-99 . +] P N——
3 ' 90-94 ~ ~No Effect i.c. 0 o
4 85-89 = =
5 80-84 - 3 J

B. Total marks obtained by a student will be further smoothcned /modified based on general
behavior and participation of the student. The authority to smoothen/modify the marks based on
this point shall be with HoD. However, exceptional cases be taken to Principal through Dean

Students.

Note:

1. The detailed procedure for continuous evaluation and allocating marks with respect to

each of the tools as per the type of subject is givenin Annexure-L.

2. The above policy is for subjects having 1CA (Term Work) marks out of 25. For the
subjects having ICA marks other than 25, proportional conversion of the ICA (Term
Work) marks be done. g

3. Soft copy of the excel Sheets as per the type of subjects will be loaded on the FTP for
assisting students to verify the correctness in their Term Work marks.

4. The earlier circular on 5+2 point formula dated 20/10/2014 with ref no.

COEPR/2014-15/CIR/33 stands cancelled w.e.f01/01/2018.
5. All the subject teachers have (o update their files with this Circular in place of the

previous circular dated 20/10/2014.

bove and act accordingly.

All the concerned should take the note of thea

. 2 g&
(Dr. B. P. Ronge)

PRINCIPAL
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: Date:-
REF: COEPR/2017-18/Cir. / 67 @ ate

Date: -Q3/01/2018
Circular

All the Students and Staff are hereby informed to note that the policy in respect of In

Semester Examination (ISE) marks has been modified through the resolution in Students’ Council
meeting dated 12/10/2017. The modified policy is as given below:

1y

2)

3)

If student passes in all the three ISEs of the Subject (Course) then the average of the
best of two ISEs be considered for finalising ISE marks of that Subject (Course) for
sending to University.

If student fails in one or more ISEs of Subject (Course) then the average of all the three
ISEs is to be considered for finalising ISE marks of that subject for sending to
University.

Student failing in or remaining absent for Subject(s)[(Course)(s)] in ISE(s) or willing to
improve the performance in one or more Subject(s)[(Course)(s)] ,at his/her choice
may opt for Re-ISE(s) ,within five days from the date of declaration of the concerned

ISE result, once for each Subject (Course) by paying charges of Rs.300/- per Subject
(Course) of ISE.

4) This policy be reflected in every notice of ISE henceforth.
5) This circular be part of Subject file under A2 as per Circular no.SVERI/2010-11/CIR/85
(A) dated 01/01/2011, alongwith other relevant circulars.
The policy shall come into force from Semester —II of the Academic Year 2017-18.
All the concerned should take note of the above and act accordingly.
82
(Dr.B.P.Ronge)
A (*D PRINCIPAL -
C.C.:
1) All Deans 2) All HODS : For 3) All Subject (Course)  4) College Notice
effective circulation Teachers Boards
5) FTP 6) Office Copy 7) Office Copy 8 ) Hostel Notice Board
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Ref..- COEPR/ 2022- ‘2023/’4—9 ¢ A) Date:- JO /Qﬁ )2023
CIRCULAR

About Merit Prizes to F.Y. B. Tech. and M.C.A. Students
As per the resolution made in the Board of Governors meeting dated 10/03/2023, all the students and staff members
are hereby informed to note the following points regarding the award of Merit Prizes given by the Institute to the
students studying in F.Y. B. Tech. and M.C.A.:

1) This policy document is in addition to the circulars bearing reference no. COEPR/2016-17/102 dated
03/03/2017 and COEPR/2017-18/93 dated 26/03/2018 regarding Merit Prizes to undergraduate Engineering
students and M.B.A. students.

2) The criteria for merit prizes for M.C.A. students will be similar to those for M.B.A. students as per the

Circular no. COEPR/2017-18/93 dated 26/03/2018.

3) Details of the merit prizes applicable to students studying in F.Y. B. Tech. based on 12% Science Board
examination marks of Physics and Mathematics group (hereafter referred as ‘PM Group’) are as given

Engineering for Excellence

below:
Prize No. PM Group % Prize Amount in Rs.
1. PM > 95 20,000/-
2. 90 <PM <95 ' 15,000/
3. 85 <PM <90 10,000/-
4. 80 <PM <85 7,000/-

4) Branch-wise total number of prizes are as follows:
e Branch with 120 intake: 6 prizes per branch.
e Branch with 60 intake: 3 prizes per branch.

5) Ifthe number of eligible students for getting merit prizes from a particular branch is more than the specified
number given in (4) above, then in case of tie, the particular prize amount will be divided equally among
the students eligible for that prize.

6) This policy will be in force from A.Y. 2022-23 till further order.

All the concerned should take note of the above and act accordingly.

(Dr. B. P. Ronge)
PRINCIPAL

CC: .
1) Campus In-charge
2) Principals of Sister Institutes under SVERI umbrella
3) Deans
4) HOD:s for circulation among students
5) Registrar
6) Office copy
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CIRCULAR

Subsequent to resolution made in the Board of Governors Meeting dated 12/08/2018, the
modifications are made as per the decision/resolution in the Board of Governors Meeting

held on 08/12/2018 and accordingly policy in respect of NPTEL, Coursera, edX etc. Courses
will be as follows:

1. All the faculty members must register for minimum one course every year in their
respective domain.

2. Institute will contribute to the tune of 50% or Rs. 1000/- whichever is minimum, of the
Registration/Examination Fee per course per person if he/she qualifies the examination.

All the concerned should note the above and act accordingly.

A
(Dr. B. P. Ronge)

J\\MRINCIPAL

Copy to:

1. SVERI's COE
All Deans
All HODs
Registrar
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Ref. CO EPR | 9_022'2023/6'\Y./158 Date: 3//

CIRCULAR

Policy - 2023 for Financial Assistance to PG
Engineering Students

As per the decision taken in the meeting of the Board of Governors (BOG) of the Institute dated
10/03/2023, the below mentioned is our policy for giving Financial Assistance to our PG
Engineering Students:

Accordingly, the policy in this respectis as follows:

1y

2)

3)

4)

5)

6)

The student getting Financial Assistance shall be designated as Research Assistant and
the amount paid shall be called as Stipend.

Stipend of Rs. 12,000/- per month will be given to such students in our College who are
not eligible to get any other scholarship from the Government or not getting salary/any
kind of financial support from any other sources. Such students will work for Academic,
Research & Development and Institute Development and they will be designated as
‘Research Assistant’ in their respective departments.

Number of such beneficiary students will be limited to 50% of program-wise sanctioned
intake.

The Principal of the College, in consultation with the Secretary of the Trust, shall have
authority to make changes in respect of stipend amount as well as number of beneficiary
students.

This policy will come into force from A.Y, 2023-24 and will be continued till further
decision in this regard.

In view of this Policy - 2023, our earlier policies through Circulars No.
COEPR/2017-18/Cir/83(A) dated 03/03/2018 and No. COEPR/2018-19/Cir/44(B)

All the concerned should take a note of the above and act accordingly.

Copy to:

1.

2.
3.
4

dated 16/08/2018 stand cancelled.
(Dr. B. P. Ronge)
@( PRINCIPAL

All Deans & HODs
Registrar

. Office copy

03 |2023
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CIRCULAR

As per the resolution of Board of Governors in its meeting dated 17/12/2017, Financial
Assistance will be provided to the PG Students of our College as per following details:

i) Stipend of Rs. 8000/- will be given to the admitted PG students who are not
eligible for any government scholarship or under sponsorship. Such students will
be used for Academic, R&D and Institute Development Work.

i) Number of such students will be limited maximum to 50% of program wise total
admitted students.

i) Such student will be called as Laboratory Associate.

This policy will came into force from the Academic Year 2018-19.

All the concerned should note the above and act accordingly.

08
(Dr .B. P. Ronge)

g\y PRINCIPAL
Copy to :

1. Dean APP.
2. All COE.
3. Registrar.
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CIRCULAR

As per the resolution of Board of Governors in its meeting dated 17/12/2017, following policy
regarding MHT-CET course in our Institute will be followed from the Academic Year 2017-18.
1. Rs. 1000/- will be taken as deposit per candidate having PCM/PCMB group and Rs.
3000/~ per candidates will be taken as deposit from the candidates having PCB group.
2. The respective amount be adjusted against the fees if the student takes admission to any
of the courses in SVERI else the amount will be treated as CET course charges.
3. Principal is authorized to take decisions about making the modifications in the policy
including waiving of deposit amount.

All the concerned should note the above and act accordingly.

o 82

(Dr .B. P. Ronge)
2% PRINCIPAL

Copy to :
1. Dean APP.
2. All SVERL
3. Registrar.
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CIRCULAR

As per the resolution of Board of Governors in its meeting dated 17/12/2017, Gold Medal will be
awarded to the student studying in TE classes as per following details:
1. Gold Medal and Certificate will be awarded to the student from our College who will
stand first in SE University Examination amongst all departments every year. In case of
Tie, medal will be given to the person having more marks in semester — I of SE.
However, certificate will be given to all the concerned.

2. The award is with the title “Late Prabhakar Mengar Gold Medal”.

This policy will came into force from the Academic Year 2017-18.

All the concerned should note the above and act accordingly.

Sy
(Dr .B. P. Ronge)
/ PRINCIPAL
Copy to:
1. All SVERI

2. Registrar
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CIRCULAR

As per the resolution made in the Board of Governors Meeting dated 08/12/2018, following
decisions were taken to extend financial assistance to faculty members for Purchase of
Academic/Research Books:

1.
2.

Faculty members shall purchase books related to Academics and Research.

Financial assistance to the tune of Rs. 1000/- (Rupees One Thousand Only) or 50% of
the cost of books whichever is minimum will be given to faculty members per faculty
member during financial year.

Librarian should maintain record appropriately.

All HODs should also maintain record of books purchased by their respective faculty
members.

All the concerned should note the above and act accordingly.

@@ﬁ/

Dr. B. P. Ronge)
- PRINCIPAL
R

Copy to:

1. All Deans
2. All HODs
3. Registrar
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CIRCULAR
Wearing Headgear/ Helmet

; In' continuation with the notices regarding wearing Headgear/ Helmet dated
10/06/2023 and 26/07/2023 respectively, all the staff members and students are
hereby informed to take a note of the following:

1) Staff members and Students who use Two Wheelers will not be allowed to
enter into the Campus without Headgear/ Helmet.

2) Staff members and Students who use Two Wheelers should ensure that the
Rider and the Pillion have worn thAat Headgear/ Helmet.

3) Staff members who use Four Wheelers should ensure if they use safety belts.

4) Staff members who don't follow the guidelines under Sr. No. 1 to 3 above will

* be considered as absent for that particular day.
- 5) This pohcy will be in force from 01/08/2023.
Al the concerned should take a serious note of the above and act accordingly.

T
4 (Dr. M. M. Pawar)
: : Campus In-Charge
Copy to:
1) All the staff members and students under SVERI umbrella through mail
2) All Principals of Colleges qnder SVERI umbrella through mail
3) All Deans, HoDs and Section In-Charges through mail
4) Notice Boards
5) Office Copy




